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INTRODUCTION

For professionals, the message is stark but exciting: adaptability is your new
USP. 

Employers are no longer just looking for technical skillsets. They are hunting for
the mindset that welcomes change. Candidates who prove they are open to
adapting to these new tools—and crucially, those who bring game-changing
ideas on how to apply them—are making themselves infinitely more attractive
in this evolving landscape.

As we look to the year ahead, the economic frost is finally thawing. Markets are
beginning to move, and business confidence is returning. Recent job board
data reveals that 30% of large businesses and 1 in 4 SMEs are actively planning
to increase their headcount in 2026. This signals a critical shift for hiring
managers: the competition for top talent is returning, and it is going to be
fierce.

For employers, the window for hesitation has closed. In a revitalised market, a
long, drawn-out process is the fastest way to lose a top performer. In fact, 86%
of candidates state they would reject an offer purely due to a poor hiring
experience. Do not let bureaucracy cost you brilliance.

Crucially, while fewer candidates may be actively searching, the passive market
is wide open. Statistics show that 60% of professionals would move jobs for the
right offer. The talent is there, but they will not jump for a lateral move. To
attract the very best into your business, you must be brave with your packages
and bold with your vision. No matter your size, fortune favours the decisive.

Here’s to a prosperous 2026.

Terry Payne, CEO - Aspire

If 2025 taught us anything, it is that the era of
experimentation is officially over. 

Last year, Artificial Intelligence graduated from
being a cool gadget to becoming the silent
engine room of the modern workplace. 

The organisations that were brave enough to
move past the hype and integrate AI into their
core processes are now seeing the dividends—
efficiency, speed, and a competitive value that is
becoming impossible to ignore.



THE MARKET LANDSCAPE

IN 2026
THE SPECIALIST SQUEEZEThe UAE market has matured into a

stable yet highly competitive
landscape. While overall hiring
volumes have normalized, the market
remains distinctly candidate-driven
for specialist and leadership roles.
Employers are moving away from
hiring purely for potential, instead
prioritizing talent with proven
regional track records. Here are the
five key insights shaping the UAE
market this year.

While general hiring has stabilized,
fierce competition remains for top-
tier talent in Technology, Digital
Transformation, Finance, and Legal.
Employers are specifically seeking
candidates who bring established
regional experience to the table. 

The ‘learn on the job’ approach has
been replaced by a demand for
subject matter experts who can
deliver immediate commercial value
from day one.

The most sought-after candidates are
no longer just technical experts. They
are adaptable commercial partners.

Clients are prioritizing professionals
who combine technical literacy with
strong stakeholder management and
the ability to operate in ambiguity. 

This is particularly evident in fast-
evolving sectors like Fintech and
Proptech, where the ability to lead
change is just as valuable as technical
execution.

THE HYBRID SKILL SET



AI: THE PRODUCTIVITY CO-PILOT

AI adoption is accelerating, but the narrative is one of enablement rather
than replacement. Businesses are not looking to cut headcount but to
enhance decision-making. 

Consequently, there is a rising demand for professionals who possess ‘AI
adaptability’—the ability to work effectively alongside AI tools while
applying the critical human elements of commercial and creative
judgement.

SPEED & THE VIRTUAL-FIRST APPROACH

With strong candidates often juggling multiple opportunities, time-to-hire
has become a critical performance metric. Lengthy, multi-stage processes
are the primary cause of talent loss at the mid-to-senior level. 

The successful formula for 2025 is a streamlined process: utilizing virtual
platforms for initial agility, while reverting to face-to-face interactions for
final stages to cement culture fit and commitment.

THE MARKET LANDSCAPE

IN 2026

HYBRID IS THE BASELINE

Hybrid working has transitioned from a competitive differentiator to a
baseline expectation. While the trend of fully remote roles has plateaued,
flexibility regarding working hours and outcome-based performance is now
standard. 

Companies that rigidly enforce full-time office presence without flexibility
are finding it increasingly difficult to attract or retain top-tier talent.



FROM DISPLACEMENT TO ADVANTAGE

The 2026 workforce isn’t about AI replacing jobs—it’s about AI handling the heavy
lifting so humans can return to creative problem-solving and strategy. The
competitive edge belongs to those who view tech as a co-pilot, not a captain.

FOR HIRERS: AUGMENTATION OVER AUTOMATION

Redesign, Don’t Remove: Audit roles for high-volume, repetitive tasks. Hand
these to AI, but explicitly reallocate the saved hours to strategic work to
prevent innovation stagnation.
Upskilling as Retention: Offer AI training. Employees stay where they feel
future-proofed.
Keep the Human in the Loop: Market your human oversight as a premium
brand value to reassure clients and staff alike.

FOR JOB SEEKERS: THE HUMAN EDGE

Soft Skills are Hard Currency: AI can generate data, but it cannot negotiate or
read a room. Empathy and ethical judgment are now your primary
differentiators.
Be the Editor: Shift your mindset from ‘creator’ to ‘architect.’ Show employers
you can prompt, critique, and refine AI outputs.
Show Adaptability: Don’t just list tools; describe how you integrated a new tool
to save time in a previous role.

THE 2026 REALITY: AI doesn't replace people; people using AI replace people
who don't.

1. Define Red Lines: Clearly state what AI cannot do
(e.g. personnel decisions, sensitive client comms).

2. Celebrate Automated Wins: Publicly recognise
teams that combine human creativity with AI speed.

3. Data-Driven Empathy: Use AI to spot burnout
trends, but use human leadership to fix the culture.

TOP TIPS

THE HUMAN EDGE IN AN

AI WORLD



THE ‘HIDDEN’ VALUE OF LONG-TERM INCENTIVES (LTI)

From ‘Tax-Free’ to ‘Total Lifestyle’. In 2026, a tax-free salary will no longer
be the sole pull of the UAE. As the region pivots from a transient stopover to
a long-term home, the social contract has shifted. For hirers, the
battleground is now retention—stopping the 2-year expat churn. For job
seekers, particularly those with families, the value of schooling and medical
coverage often outweighs the base salary figure.

THE 2026 BENEFITS LANDSCAPE

Moving beyond the gratuity mindset. With no income tax to sacrifice, the
smartest employers are using wealth creation to lock in talent.

For Candidates: The shift from traditional gratuity to defined contribution
plans (like DEWS/REWS) offers real investment growth and portable
savings.
For Hirers: Nominating staff for the Golden Visa (10-year residency)
creates a powerful psychological ‘anchor,’ dramatically reducing flight risk.

OFFERING THE BEST

BENEFITS

COMPETITIVE PREMIUMSTATUTORY +
Family Stability & Tenure
45-65k AED per head/year

Executive Wealth & Legacy
100-150k+ AED per head/year

Compliance & Basic Safety
8-12k AED per head/year

Enhanced Medical
(Regional/Family)

Schooling Allowance
(Partial)

Annual Flights (Family)
Remote Work Options

(Summer)

Global Medical
(Bupa/Cigna)

Full Schooling Coverage
(2+ Kids)

Business Class Flights
Golden Visa Nomination

Visa & ID Costs
(Amortized)

Mandatory Basic Medical
(DHA)

Annual Flight Ticket
(Economy)

End of Service Gratuity
(Provision)

Guidance on typical UAE investment levels per head, per year (excluding
salary/housing cash).

INVESTMENT TIERS: WHAT DOES GOOD LOOK LIKE?



BUILDING THE PERFECT

PACKAGE

1. THE FOUNDATION (Essential for All)

Before adding perks, ensure the "Core" is solid. In 2026,
these are non-negotiable for 90% of UAE professionals:

Medical: Comprehensive coverage (Direct Billing
network is key).
Flights: Annual return ticket to home country (cash
or booking).
Gratuity/Savings: DEWS (DIFC) or standard End of
Service accrual.
Onboarding: 1-month hotel/hotel apartment upon
arrival for new expats.

EARLY CAREER 
(0-5 Years) 

Focus: Settlement, Cash
Flow, & Lifestyle

Housing Support: Interest-
free loans for the 1-Cheque
rent advantage.
Mobility: Transport
allowance or car lease rates.
Lifestyle: Discounted gym
memberships (ClassPass) &
beach club access.
Upskilling: Paid certifications
to bridge the regional
experience gap.

TAILORING THE OFFER: ONE SIZE DOES NOT FIT ALL

MID-LEVEL 
(5-10 Years)

Focus: Family Stability &
Education

Schooling: The #1 retainer.
Avg. 30k-50k AED per child.
Health: Medical upgraded to
include direct access to
specialists/maternity.
Flexibility: Work from Home
Country (2-4 weeks) during
August heat.
Dependents: Visa
sponsorship costs covered
for spouse and children.

LEADERSHIP / C-SUITE
(10+ Years)

Focus: Wealth, Comfort, &
Status

Wealth: DEWS voluntary
top-ups and signing bonuses.
Travel: Business Class annual
tickets for family.
Education: Full schooling
coverage (often debentured
seats).
Concierge: Executive health
check-ups and Golden Visa
processing.

1. The Schooling Scheme: If you can't offer full schooling, offer a ‘Corporate Discount’
partnership with specific school groups (GEMS/Taaleem).

2. Remote August: Offering 1 month of remote work from an employee's home country is
a zero-cost benefit with massive retention value.

3. Transparency: Be clear if the package is ‘All-In’ (Cash) or ‘Broken Down.’ Candidates
prefer a breakdown to understand the true value of the allowances.

TOP TIPS FOR 2026



FIND YOUR
SALARY

CONTENT & MARKETING9
11

12

15

UX, UI, DESIGN & BRANDING

EVENTS

DIGITAL MEDIA & PERFORMANCE

CLIENT SERVICES17
18

19

20

STRATEGY

MARKET RESEARCH

SALES

21

23

TECHNOLOGY

PRODUCT

24 RETAIL



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Marketing

Marketing Director 10+ years 46k ⬆ 68k - Yes + Shares

Head of Marketing 8+ years 40k ⬆ 63k - Yes + Shares

Sr. Marketing Manager 6+ years 20k ⬆ 29k - Yes

Marketing Manager 4+ years 16k - 27k - Yes

Sr. Marketing Executive 2+ years 13k - 22k - -

Marketing Executive 0-2 years 13k - 18k - -

Email Marketing Exec 0-2 years 11k - 18k - -

Events Marketing Manager 5+ years 16k - 28k ⬆ Yes

Field Marketing Manager 5+ years 16k - 28k ⬆ Yes

CRM

CRM Director 10+ years 46k ⬆ 68k - Yes + Shares

Head of CRM 8+ years 40k ⬆ 63k - Yes + Shares

Sr. CRM Manager 6+ years 19k - 35k ⬆ Yes

CRM Manager 4+ years 19k - 27k - Yes

Sr. CRM Executive 2+ years 13k - 19k - -

CRM Executive 0-2 years 11k - 16k - -

SEO

SEO Director 10+ years 44k - 68k - Yes + Shares

Head of SEO 8+ years 38k - 66k - Yes + Shares

Sr. SEO Manager 6+ years 19k - 29k - -

SEO Manager 4+ years 16k - 22k - -

Sr. SEO Executive 2+ years 13k - 16k - -

SEO Executive 0-2 years 11k - 13k - -

CONTENT & MARKETING

Arrows indicate change in salary from Aspire’s 2025 Salary Guide



Job Title Experience AED Salary Min Salary Max. OTE/Bonus

Content

Sr. Editor 5-8 years 25k - 35k ⬆ -

Editor 4-6 years 18k - 25k - -

Sr. Reporter 4-8 years 20k - 28k - -

Reporter 2-5 years 15k - 20k - -

Writer 2-8 years 10k - 18k - -

Jr. Writer 0-2 years 8k - 15k - -

Sr. Journalist 5-8 years 12k - 20k - -

Journalist 2-5 years 10k - 18k - -

Sr. Content Writer 5-8 years 15k - 25k ⬆ -

Content Writer 2-6 years 10k - 18k - -

Jr. Content Writer 0-3 years 8k - 15k - -

Social Media

Head of Social Media 10+ years 38k - 66k - Yes + Shares

Social Media Director 8+ years 41k - 68k - Yes + Shares

Sr. Social Media Manager 6+ years 19k - 27k - -

Social Media Manager 4+ years 16k - 22k - -

Sr. Social Media Exec. 2+ years 13k - 16k - -

Social Media Executive 0-2 years 11k - 16k - -

Marketing Automation

Manager 4+ years 19k - 35k ⬆ Yes

Architect 3+ years 19k - 38k - Yes

CONTENT & MARKETING

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Exec. Creative Director 12+ years 52k - 96k - Yes + Shares

Creative Director 9+ years 44k - 71k - Yes + Shares

Product Designer 8+ years 44k - 71k - Yes

Assoc. Creative Director 7+ years 27k - 33k - Yes

Art Director 6+ years 27k - 38k - Yes

Mid-weight Art Director 3+ years 19k - 25k - -

Jr. Art Director 1+ years 18k - 22k - -

Sr. UX Designer 4+ years 27k - 55k - -

Mid-weight UX Designer 3+ years 22k - 31k - -

Jr. UX Designer 1+ years 13k - 19k - -

Sr. UI Designer 4+ years 25k - 46k - -

Jr. UI Designer 1+ years 13k - 18k - -

Motion Graphics Designer 3+ years 19k - 25k - -

Digital Designer 3+ years 27k - 35k - -

Presentation Designer 1+ years 13k - 18k - -

Jr. Graphic Designer 0-12 months 11k - 16k - -

UX, UI, DESIGN & BRANDING

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Event Agencies - Planning and Production

Sr. Event Director 10+ years 38k - 75k ⬆ Yes

Head of Content 7+ years 33k - 41k - Yes

Event Director 8+ years 35k ⬆ 45k+ ⬆ Yes

Sr. Conference Producer 3+ years 22k - 27k - Yes

Event Manager 4+ years 22k - 30k - -

Event Planner 0-2 years 13k - 22k - -

Conference Producer 0-2 years 15k - 24k - -

Exhibition & Conference Organisers

Country Lead/MD 10+ years 48k ⬆ 70k+ ⬆ Yes

Event/Project Director 7+ years 40k ⬆ 70k+ ⬆ Yes

Sales Director 8+ years 35k ⬆ 60k+ ⬆ Yes

Exhibition Manager 5+ years 22k - 27k - Yes

Sr. Sales Executive 5+ years 13k - 22k - Yes

Sales Manager 3+ years 16k - 22k - Yes

Delegate Sales Executive 0-2 years 11k - 16k - Yes

Creative Leadership

Chief Experiential Director 10+ years 65k - 80k+ - Yes

Creative Director of Events 8+ years 45k - 65k+ - Yes

Hybrid Multimedia Event
Creative Lead

5+ years 28k - 35k+ - -

Design Lead 5+ years 20k - 32k+ - -

Studio Manager 5+ years 20k - 32k+ - -

EVENTS

Arrows indicate change in salary from Aspire’s 2025 Salary Guide



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Concept and Design

Event Conceptualizer 3-5 years 15k - 25k+ - -

Experience Designer 3-5 years 15k - 22k+ - -

Creative Visionary 5+ years 20k - 28k+ - -

3D Artist 3-5 years 15k - 22k+ - -

Architect 5+ years 20k - 35k+ - -

Spatial Designer 3-5 years 18k - 28k+ - -

Art and Visual Design

Art Director 7+ years 25k - 40k+ - -

Stage Design Specialist 5+ years 18k - 30k+ - -

Event Decor Designer 3-5 years 15k - 25k+ - -

Digital Visualizer 3-5 years 15k - 22k+ - -

Art and Graphics Curator 5+ years 18k - 28k+ - -

Interactive and Experiential

Engagement Experience Designer 3-5 years 18k - 25k+ - Yes

Interactive Experience Specialist 3-5 years 18k - 25k+ - -

Audience Engagement Strategist 5+ years 22k - 30k+ - -

Multimedia Experience Curator 5+ years 20k - 30k+ - -

Event Lighting Designer 3-5 years 15k - 22k+ - -

Audio-Visual Experience Engineer 5+ years 20k - 30k+ - -

EVENTS

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Project Management

Senior Project Director 10+ years 45k - 60k+ - Yes

Project Director 8+ years 30k - 50k+ - -

Senior Project Manager 7+ years 25k - 35k+ - -

Project Manager 5+ years 20k - 30k+ - -

Senior Project Executive 3+ years 16k - 20k - -

Project Executive 0-2 years 12k - 16k - -

Operations and Logistics

Chief Operating Officer 10+ years 55k - 90k+ ⬆ Yes

Senior Operations Director 10+ years 45k - 60k+ - Yes

Operations Director 8+ years 30k - 50k+ - Yes

Head of Logistics 8+ years 30k - 45k+ - Yes

Senior Operations Manager 7+ years 25k - 35k+ - Yes

Guest Services Manager 5+ years 20k - 30k+ - -

Operations Manager 5+ years 20k - 30k+ - -

Logistics Manager 5+ years 20k - 30k+ - -

Logistics Specialist 3-5 years 15k - 22k+ - -

Senior Operations Executive 3+ years 15k - 20k - -

Operations Executive 0-3 years 12k - 16k - -

EVENTS

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Digital Media Planning and Buying

Business Director 10+ years 38k - 71k - Yes

Account Director 8+ years 33k - 45k ⬆ Yes

Associate Director 6+ years 22k - 38k ⬆ Yes

Sr. Account Manager 5+ years 25k ⬆ 35k ⬆ Yes

Account Manager 3+ years 16k - 27k - Yes

Media Manager 3+ years 14k - 24k - Yes

Planner 2+ years 11k - 16k - -

Planning/Campaign Exec. 0-2 years 9k - 16k - -

Programmatic Trading

Trading Director 10+ years 27k - 44k - Yes

Head of Trading 8+ years 27k - 38k - Yes

Trading Manager 6 years 17k - 23k - Yes

Sr. Trader 5+ years 22k - 27k - Yes

Trader 3+ years 11k - 16k - -

Trading Executive 0-3 years 11k - 22k - -

Trading Analyst 0-3 years 13k - 19k - -

DIGITAL MEDIA &
PERFORMANCE

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Ad Operations

Director/Head of Platform 10+ years 35k ⬆ 60k ⬆ Yes

Head of Ad Operations 9+ years 27k - 38k - Yes

Ops Lead/Manager 6+ years 19k - 27k - -

Manager/Snr. Executive 3+ years 14k - 22k - -

Ad Ops Executive 0-3 years 9k - 16k - -

Sales Manager 3+ years 17k - 27k - Yes

Event Sales 3+ years 17k - 24k - Yes

Content Manager 3+ years 14k - 19k - -

Business Dev Manager 3+ years 17k - 23k - Yes

Reporter 3+ years 9k - 13k - -

Event Marketing 3+ years 11k - 19k ⬆ -

DIGITAL MEDIA &
PERFORMANCE

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Head of Acc. Management 10+ years 66k - 99k+ - Yes

Sr. Account Director 10+ years 31k - 75k+ - Yes

Account Director 7+ years 28k - 50k+ - Yes

Sr. Account Manager 5+ years 20k - 39k+ - Yes

Account Manager 4+ years 17k - 28k+ - -

Sr. Account Executive 2+ years 10k - 19k+ - -

Account Executive 1+ years 10k - 17k+ - -

Head of Proj. Management 10+ years 28k - 55k+ ⬆ Yes

Project Director 10+ years 33k - 64k+ - Yes

Sr. Project Manager 5+ years 20k - 44k+ - -

Project Manager 2-8 years 17k - 30k+ - -

Project Executive 1-3 years 12k - 16k+ - -

CLIENT SERVICES

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Partner 10+ years 88k - 165k - Yes + Shares

Associate Patner 10+ years 77k - 110k - Yes + Shares

Strategy Director 10+ years 38k - 79k - Yes

Sr. Client Engagment
Manager

8+ years 30k - 74k - Yes

Client Engagment Manager 6+ years 27k - 66k - Yes

Sr. Strategist 5+ years 22k - 49k - Yes

Strategist 2+ years 14k - 22k - Yes

Jr. Strategist 1+ years 13k - 17k - -

STRATEGY

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Market Research

Managing Director 10+ years 55k - 110k - Yes + Shares

Vice President 10+ years 55k - 88k - Yes + Shares

Head of Research 10+ years 35k - 45k+ - Yes

Research Director 10+ years 35k - 45k+ - -

Senior Research Manager 7+ years 30k - 35k+ - -

Research Manager 5+ years 25k - 30k+ - -

Sales Director 10+ years 38k - 55k ⬆ Yes

Sales Manager 3+ years 18k - 30k - Yes

Sr. Sales Executive 5+ years 13k - 22k - Yes

Sales Executive 0-3 years 11k - 15k - Yes

Client Services

Client Services Director 8+ years 30k - 55k ⬆ Yes

Sr. Services Manager 5+ years 22k - 35k+ ⬆ Yes

Client Services Manager 3+ years 16k - 27k - Yes

Client Services Executive 0-3 years 15k - 22k - -

Data & Analytics

VP. Data Science 8+ years 49k - 85k ⬆ -

Sr. Data Scientist 5+ years 36k - 57k - -

Data Scientist 5+ years 25k - 35k - -

Data Engineer 4+ years 19k - 30k - -

Data Analyst 3+ years 19k - 30k - -

Business Intelligence Analyst 3+ years 19k - 30k - -

MARKET RESEARCH

Arrows indicate change in salary from Aspire’s 2025 Salary Guide



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Media Sales

VP Sales 10+ years 45k ⬆ 90k+ ⬆ Yes + Shares

Director/Head of Affiliate 8+ years 44k - 55k - Yes + Shares

Sr. Sales Manager 4+ years 27k - 38k - Yes

Sales Manager 3+ years 16k - 27k - Yes

Sr. Sales Executive 2+ years 11k - 22k - Yes

Sales Executive 0-2 years 11k - 19k - Yes

Ad Tech/Mar Tech

VP Sales 12+ years 45k ⬆ 90k+ ⬆ Yes + Shares

Head of Sales 10+ years 38k - 60k - Yes + Shares

Sales Director 8+ years 44k - 60k - Yes

Sr. Sales Manager 4+ years 27k - 33k - Yes

Sales Manager 3+ years 16k - 27k - Yes

Sr. Sales Executive 2+ years 13k - 19k - Yes

Sales Executive 0-2 years 11k - 16k - Yes

Technology Sales

VP/GM 10+ years 80k - 120k+ ⬆ Yes + Shares

Sales Director 6+ years 55k - 77k - Yes

Commercial Account Executive 4+ years 20k - 28k - Yes

Enterprise Account Executive 5+ years 27k - 33k - Yes

Alliance Manager 5+ years 49k - 77k - Yes

Customer Success Manager 4+ years 19k - 27k - Yes

Customer Success Lead 6+ years 27k - 38k - Yes

Solution Architect 6+ years 30k - 41k - Yes

Pre-Sales Engineer 4+ years 22k - 33k - Yes

SALES

Arrows indicate change in salary from Aspire’s 2025 Salary Guide



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Product Management

CPO 10+ years 66k - 120k ⬆ Shares

VP of Product 8-10 years 44k - 90k+ ⬆ Shares

Head of Product 7+ years 49k - 77k - Shares

Sr. Product Manager 5-7+ years 27k - 38k - -

Product Manager 3+ years 22k - 27k - -

Technology

Chief Technology Officer 10+ years 71k - 120k - Shares

Head of Technology 10+ years 38k - 60k - Shares

Technical Director 8+ years 33k - 60k ⬆ Shares

Development Team Lead 5+ years 33k - 49k - -

Channel/Partnerships 2+ years 22k - 27k - -

Sales Development
Representative

0-2 years 13k - 24k - -

Inside Sales Manager 6+ years 8k - 13k - -

TECHNOLOGY

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Software Engineering

VP of Engineering 7+ years 60k - 120k ⬆ Shares

Solution Architect 7+ years 38k - 65k ⬆ -

Engineering Manager 7+ years 33k - 55k - -

Senior Software Engineer 5+ years 22k - 33k - -

Software Engineer 4+ years 16k - 27k - -

Junior Software Engineer 1+ years 13k - 22k - -

Infrastructure/Cloud

Service Delivery Manager 4+ years 27k - 49k - -

Presales Architect 4+ years 30k - 49k - -

Technical Consultant 4+ years 27k - 38k - -

DevOps Engineer 4+ years 27k - 44k - -

Service Delivery Manager 4+ years 24k - 35k - -

iOS Developer 3+ years 22k - 33k - -

Tech Lead 7+ years 38k - 49k - -

Android Developer 3+ years 16k - 30k - -

TECHNOLOGY

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Chief Product Officer 10+ years 66k - 120k+ ⬆ Yes + Shares

Product Director 8-10 years 60k - 88k - -

Head of Product 6-8 years 55k - 82k - -

Sn. Product Manager 4-6 years 38k - 55k - -

Product Manager 4-5 years 33k - 55k - -

Product Owner 4-5 years 33k - 55k - -

Sn. Product Designer 3-4 years 33k - 44k - -

Product Designer 2-4 years 27k - 33k - -

PRODUCT

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Retail and Operations

Regional Retail Director 12+ years 50k - 75k+ - Yes

Retail Operations Director 10+ years 45k - 60k+ - Yes

Retail Director 10+ years 45k - 60k+ - Yes

Head of Retail 8+ years 40k - 50k+ - Yes

Regional Operations Manager 7+ years 25k - 35k+ - Yes

Retail Manager 5+ years 20k - 25k+ - Yes

Retail Specialist 4+ years 15k - 18k+ - -

Retail Executive 0-2 years 12k - 16k - -

Marketing and Communications

Chief Marketing Officer 12+ years 65k+ - 100k+ - Yes

Marketing and Comms Director 10+ years 45k - 65k+ - Yes

Marketing Director 10+ years 45k - 65k+ - Yes

PR and Comms Director 10+ years 40k - 60k+ - Yes

Regional Marketing Manager 7+ years 30k - 40k+ - -

Trade Marketing Manager 5+ years 20k - 35k+ - -

Marketing Manager 5+ years 20k - 35k+ - -

PR and Comms Manager 5+ years 20k - 35k+ - -

Brand Manager 5+ years 20k - 30k - -

Senior Marketing Executive 4+ years 15k - 20k - -

Senior Brand Executive 4+ years 15k - 20k - -

Marketing Executive 0-2 years 12k - 18k - -

Brand Executive 0-2 years 12k - 18k - -

PR Executive 0-2 years 12k - 18k - -

RETAIL

Arrows indicate change in salary from Aspire’s 2025 Salary Guide



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Supply Chain and Logistics

Supply Chain Director 10+ years 45k - 55k+ - -

Head of Supply Chain 8+ years 35k - 50k+ - -

Supply Chain Manager 7+ years 25k - 35k+ - -

Logistics Manager 5+ years 22k - 27k+ - -

Senior Supply Chain Executive 4+ years 16k - 22k+ - -

Logistics Specialist 2-4 years 16k - 22k+ - -

Supply Chain Exeuctive 0-2 years 12k - 16k - -

Digital and eCommerce

Chief Digital Officer 10+ years 65k+ - 100k+ - Yes

Head of Digital and
eCommerce

8+ years 40k - 50k+ - Yes

Senior CRM Manager 7+ years 30k - 40k+ - -

CRM Manager 5+ years 20k - 30k - -

Senior eCommerce Manager 5+ years 25k - 35k - -

eCommerce Manager 5+ years 20k - 30k - -

Digital Marketing Manager 5+ years 20k - 35k - -

Senior CRM Strategist 4+ years 18k - 22k - -

CRM and Loyalty Executive 0-2 years 15k - 20k - -

Digital Marketing Executive 0-2 years 15k - 20k - -

RETAIL

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Social Media and Infleuncer Marketing

Head of Social 8+ years 35k - 45k+ - Yes

Head of Influencer Marketing 8+ years 35k - 45k+ - Yes

Senior Influencer Marketing
Manager

6+ years 28k - 35k - -

Social Media Manager 4-5 years 20k - 28k - -

Social Media Coordinator 0-2 years 12k - 18k - -

Influencer Marketing
Coordinator

0-2 years 12k - 18k - -

Community Management
Executive

0-2 years 12k - 16k - -

Education

Retail Education Director 10+ years 45k - 60k+ - Yes

Head of Retail Education 8+ years 40k - 55k+ - Yes

Regional Education Manager 6+ years 30k - 40k+ - -

Education Manager 5-6 years 25k+ - 30k+ - -

Regional Trainer 5+ years 16k - 25k+ - -

Trainer 4+ years 16k - 25k - -

Education Executive 0-2 years 15k - 20k - -

RETAIL

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



Job Title Experience AED Salary Min. Salary Max. OTE/Bonus

Product Developement

Product Development Director 10+ years 50k - 80k+ - Yes

Head of Product Development 8+ years 40k - 55k+ - -

Senior Product Development
Manager

5+ years 30k - 40k+ - -

Product Development Manager 3-5 years 20k - 30k+ - -

Product Development Specialist 0-3 years 15k - 22k - -

Visual Merchandising

Visual Merchandising Director 10+ years 45k+ - 80k+ - -

Head of Visual Merchandising 8+ years 40k - 55k+ - -

Visual Merchandising Manager 5+ years 25k - 35k+ - -

Retail Design Manager 5+ years 25k - 35k+ - -

Senior Visual Merchandiser 3-5 years 15k - 25k - -

Visual Merchandiser 0-3 years 15k - 20k - -

RETAIL

Arrows indicate change in salary from Aspire’s 2025 Salary Guide

⬆ Increased
⬇ Decreased

★ New Role
 -  No Change

2026 Change Indication Key



WE ARE

ASPIRE

ACHIEVING MORE TOGETHER. 

Powered by an award-winning approach combining AI with a human touch,
Aspire are market experts in search, contingent, contract and managed service
hiring. 

We have operations in the UK, US, APAC & MENA supporting clients and their
requirements across multiple geographies

With over 30 years of experience, we’ve built solid relationships with exceptional
clients and candidates to provide access to the very best opportunities. 

Aspire specialise in recruiting for the following sectors:

Sales
SaaS
GTM
Digital 
Media

Content
Marketing
Events
Research & Insights
Data

Join the businesses transforming their hiring processes with Aspire



WE ARE TALENT PARTNERS
ASPIRE

SPEAK TO

Dubai, Singapore, New York,
London, Exeter

PHONE :
+971 502 431 266

EMAIL :
marketingteamaspire@weareaspire.com

WEBSITE :
mena.weareaspire.com

OFFICES :

tel:+971502431266
mailto:marketingteamaspire@weareaspire.com?subject=
https://mena.weareaspire.com/

