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While the rest of the world navigates a complex landscape of rising costs and 
fluctuating sales, the Middle East is experiencing a remarkable economic boom.  A 
region, historically recognised for its oil reserves, has strategically diversified, emerging 
as a vibrant centre for entertainment, cutting-edge technology, and ground-breaking 
innovation.  

One key driver of this transformation is the Kingdom of Saudi Arabia’s Public 
Investment Fund (PIF). With assets under management (AUM) over 7 times the size of 
the largest hedge fund, the PIF is fuelling ambitious giga-projects and diversifying the 
Saudi Arabian economy, attracting international attention and investment.  

The UAE’s impressive growth last year further exemplifies this trend.  Factors such 
as the visionary Dubai 2040 Urban Master Plan, a resurgence in tourism, and a 
favourable business environment that actively encourages foreign investment, have all 
contributed to the nation’s economic success.

This rapid economic expansion has created a highly competitive talent market. Our 
survey indicates an average year-on-year salary increase of 9% across the region. This 
substantial growth reflects the intense competition for skilled professionals, particularly 
those with experience in high-demand sectors.  

Companies are aggressively seeking top-tier talent, and professionals already based 
in the Middle East, who possess local market knowledge and established networks, are 
commanding premium salaries.  

The demand for readily available, on-the-ground expertise is paramount as 
businesses strive to capitalise on the region’s dynamic growth opportunities. This year’s 
salary guide offers essential insights into these evolving market dynamics, providing 
both employers and job seekers with the data and analysis they need to navigate this 
exciting and fast-paced market.  

Introduction
9%
Avg. increase in max salaries

Only 4
Salaries had no min. increase

106
New roles in this year’s guideTerry Payne

Global Managing Director
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Navigating the Middle East
As we move into 2025, the job market across the Middle East remains dynamic, 
presenting both challenges and opportunities for businesses and professionals alike. 
The landscape is evolving rapidly, with demand surging for niche skill sets, competitive 
salary adjustments, and shifting candidate expectations. Understanding these trends is 
crucial for both employers looking to attract top talent and professionals seeking new 
opportunities.

Market Dynamics: A Candidate-Driven Landscape

The Middle East job market continues to be 
candidate-driven, particularly in sectors such 
as events, creative industries, and tech-focused 
roles. Professionals with specialised expertise, 
especially those combining technical skills with 
strategic insight—such as digital transformation 
and AI-related competencies—are in high 
demand.

Employers are prioritising candidates with 
prior Middle East experience, making regional 
expertise a key differentiator in securing top 
roles. Simultaneously, the region remains a 
highly competitive talent hub, with increasing 
numbers of international professionals seeking 
relocation opportunities, drawn in by attractive 
financial packages and the region’s zero 
personal tax policies.

Salary and Benefits: Compensation Packages 
on the Rise

Salaries across senior-level positions are 
witnessing an upward trend, largely driven 
by inflation and an increasingly competitive 
talent pool. The rise in living costs—particularly 
housing expenses—has further contributed 
to salary increases, as professionals seek 
compensation adjustments to match their 
financial realities.

Beyond salary figures, candidates are placing 
greater emphasis on comprehensive benefits, 
flexible work arrangements, and overall work-
life balance. Employers who recognise and 
respond to these evolving expectations are 
gaining a competitive edge in attracting and 
retaining top talent.
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Workplace and Workforce Trends: Flexibility Takes Centre Stage

Hybrid working remains a highly preferred model for professionals, with fully remote 
roles stabilising in select industries. Flexibility in work arrangements has become a 
defining factor for attracting top-tier talent, and businesses that embrace this shift are 
better positioned to secure high-calibre candidates.

In response to these changes, companies are investing more in strategies to maintain 
company culture and productivity in hybrid environments. Initiatives such as team-
building activities, leadership development programs, and advanced collaboration 
tools are being implemented to ensure continued engagement and performance.

Skills in Demand: The Rise of AI and Digital Expertise

Technical proficiency remains a cornerstone of hiring trends, with skills in AI, data 
analysis, and digital marketing being particularly sought after. However, alongside 
technical expertise, adaptability, resilience, and strong leadership capabilities in 
complex business environments are distinguishing top candidates from the rest. 
Soft skills, including communication and problem-solving, are proving to be just as 
valuable as technical know-how in an increasingly dynamic job market.

Hiring Processes: The Acceleration of Recruitment Strategies

The push for streamlined and expedited hiring processes is more prominent than 
ever. Businesses are embracing hybrid and virtual interview formats to accelerate 
recruitment and secure top talent before competitors. Companies that can efficiently 
navigate and optimise their hiring strategies are seeing the best results in securing in-
demand professionals.

The Middle East job market continues to 
evolve, presenting a mix of opportunities and 
challenges for both employers and job seekers. 
Companies that offer competitive salaries, 
prioritise flexibility, and invest in culture as 
well as leadership development will remain 
ahead of the curve. Meanwhile, professionals 
who adapt to new market demands, upskill in 
high-demand areas, and position themselves 
strategically will find ample opportunities for 
career growth in this dynamic region.

As we look ahead, staying informed and 
adaptable will be the key to success in 
navigating the ever-changing world of 
recruitment and employment in the Middle East.
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Building a Retention Strategy
In an increasingly competitive job market, 
retaining top talent has never been more 
crucial. With 2025 approaching, businesses 
must adopt forward-thinking strategies to 
enhance employee engagement, satisfaction, 
and long-term commitment. This guide outlines 
the key components of an effective retention 
strategy tailored for the evolving workforce. 
 
1. Competitive Compensation & Benefits 
 
While salary remains a primary driver of 
retention, organizations must ensure their 
compensation packages are competitive 
and aligned with industry standards. Regular 
salary benchmarking, performance-based 
bonuses, and equity options can help retain 
top performers. Additionally, comprehensive 
benefits such as healthcare, wellness programs, 
and retirement plans are essential in demonstrating long-term investment in 
employees. 
 
2. Career Development & Growth Opportunities 
 
A key reason employees leave is the lack of career progression. Companies that 
invest in employee development through mentorship programs, upskilling initiatives, 
and clear career pathways will see higher retention rates. Personalized learning and 
development plans, leadership training, and internal mobility opportunities can keep 
employees engaged and motivated. 
 
3. Flexible Work Arrangements 
 
The demand for work-life balance continues to shape employee expectations. Offering 
flexible working hours, remote or hybrid work options, and a results-driven culture can 
significantly improve job satisfaction. Companies that prioritize flexibility attract and 
retain top talent while fostering a productive workforce. 
 
4. Positive Workplace Culture & Inclusion 
 
A strong workplace culture built on inclusivity, recognition, and employee well-
being is a powerful retention tool. Businesses should cultivate an environment where 
employees feel valued, heard, and connected. This includes promoting diversity and 
inclusion, implementing regular employee feedback mechanisms, and celebrating 
achievements.
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7. Purpose-Driven Work & Corporate Social Responsibility 
 
Employees are increasingly seeking purpose in their work. Organizations that align 
with meaningful causes, engage in social responsibility, and create opportunities 
for employees to contribute to impactful initiatives foster deeper commitment and 
motivation. 
 
8. Data-Driven Retention Strategies 
 
Leveraging HR analytics to understand turnover trends, employee sentiment, and 
engagement levels allows organizations to take proactive steps in addressing retention 
challenges. Conducting regular stay interviews, pulse surveys, and exit interviews 
provides valuable insights for refining retention strategies. 
 
Retention in 2025 requires a holistic approach that goes beyond salary. By focusing 
on career development, workplace culture, flexibility, leadership, and well-being, 
organizations can create an environment where employees feel valued and motivated 
to stay. Proactive and employee-centric strategies will be key to reducing turnover and 
maintaining a strong, committed workforce. 
 

5. Employee Well-being & Mental Health 
Support 
 
Organizations that prioritize employee well-being 
see higher levels of engagement and loyalty. 
Offering mental health resources, employee 
assistance programs, wellness initiatives, and 
encouraging work-life balance are crucial steps 
in fostering a supportive work environment. 
 
6. Strong Leadership & Communication 
 
Effective leadership plays a pivotal role in 
retention. Managers should be equipped with 
the necessary training to lead with empathy, 
transparency, and clear communication. Regular 
one-on-one check-ins, open-door policies, and 
honest feedback loops create a sense of trust 
and belonging among employees. 
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This guide demonstrates the base salary value for each of the roles listed. However, 
base salary is just the beginning. Benefits matter for candidates and when we take 
briefs, this is something we will ask clients about. Companies have been more creative 
over the last couple of years to attract more talent.

Below is a summary of the typical ones that we see included in opportunities to help 
you craft a list of added benefits that attract and retain top-tier candidates.

Annual Leave 
•	 The standard expectation is a minimum of 20 days of annual leave
•	 Some companies are even offering up to 25 days, though this is less common. 
•	 15-18 days annual leave is still policy for many companies but is less competitive.
•	 Some companies will close their office for select periods over the year which 

increases total annual leave.
•	 4 day work week is adopted by some businesses though these businesses tend to 

be smaller scale. 

Heath Insurance
•	 Health Insurance should always be included. 
•	 If no specific health insurance is included, then a monthly allowance is typically 

offered to cover this.
•	 Some companies will offer employee’s dependents health insurance. 

Bonus & Commission
•	 For Sales roles, commission structures range from 40-50% of annual base salary. 

This is typical for SaaS businesses.
•	 In other Media, Ad Tech & Events sales roles, 30-40% commission of annual base 

salary is more common. 
•	 Some commission structures are capped however, we see clients securing 

candidates more easily if they operate with an uncapped commission structure.
•	 For other positions, performance bonuses are discretionary and can range 

from 1-2 months but are not always guaranteed as it depends on company 
performance. 

Other Benefits
•	 Quarterly Wellness Days
•	 Annual Mental Health Days
•	 Expenses to meet clients are standard and all companies should have an expense 

policy in place
•	 Mobile phone allowance
•	 Flexi allowances of 500-1000إ.د per annum for wellness/travel/gym membership. 
•	 Training and Development opportunities 

Are we saying goodbye to the following benefits? We are seeing fewer companies offer 
benefits that used to be common, such as: 

•	 Guaranteed 13-month salary
•	 Car allowance
•	 Transport allowance
•	 Company mobile phone

Salary Is Just The Start...
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Marketing
Job Title Experience

Min Max

Salary
per month AEDإ.د

Marketing
Marketing Director
Head of Marketing
Sr. Marketing Manager
Marketing Manager
Sr. Marketing Executive
Marketing Executive
Email Marketing Exec
Events Marketing Manager
Field Marketing Manager
CRM
CRM Director
Head of CRM
Sr. CRM Manager
CRM Manager
Sr. CRM Executive
CRM Executive
Marketing Automation
Manager
Architect
Social Media
Head of Social Media
Social Media Director
Sr. Social Media Manager
Social Media Manager
Sr. Social Media Exec.
Social Media Executive
SEO
SEO Director
Head of SEO
Sr. SEO Manager
SEO Manager
Sr. SEO Executive
SEO Executive

44k
38k
19k
16k
13k
13k
11k
16k
16k

44k
38k
19k
19k
13k
11k

19k
19k

38k
41k
19k
16k
13k
11k

44k
38k
19k
16k
13k
11k

10+ years
8+ years
6+ years
4+ years
2+ years
0-2 years
0-2 years
5+ years
5+ years

10+ years
8+ years
6+ years
4+ years
2+ years
0-2 years

4+ years
3+ years

10+ years
8+ years
6+ years
4+ years
2+ years
0-2 years

10+ years
8+ years
6+ years
4+ years
2+ years
0-2 years

68k
63k
29k
27k
22k
18k
18k
22k
22k

68k
63k
29k
27k
19k
16k

24k
38k

66k
68k
27k
22k
16k
16k

68k
66k
29k
22k
16k
13k

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Content
Job Title Experience

Min Max

Salary
per month AEDإ.د

Sr. Editor
Editor
Sr. Reporter
Reporter
Writer
Jr. Writer
Sr. Journalist
Journalist
Sr. Content Writer
Content Writer
Jr. Content Writer

25k
18k
20k
15k
10k
8k
12k
10k
15k
10k
8k

5-8 years
4-6 years
4-8 years
2-5 years
2-8 years
0-2 years
5-8 years
2-5 years
5-8 years
2-6 years
0-3 years

30k 
25k
28k
20k
18k
15k
20k
18k
22k
18k
15k

2025 Change Indication Key
Increased 
Decreased
No Change
New Role

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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UX/UI, Design & Branding
Job Title Experience

Min Max

Salary
per month AEDإ.د

Exec. Creative Director
Creative Director
Product Designer
Assoc. Creative Director
Art Director
Mid-weight Art Director
Jr. Art Director
Sr. UX Designer
Mid-weight UX Designer
Jr. UX Designer
Sr. UI Designer
Jr. UI Designer
Motion Graphics Designer
Digital Designer
Presentation Designer
Jr. Graphic Designer

52k
44k
44k
27k
27k
19k
18k
27k
22k
13k
25k
13k
19k
27k
13k
11k

12+ years
9+ years
8+ years
7+ years
6+ years
3+ years
1+ years
4+ years
3+ years
1+ years
4+ years
1+ years
3+ years
3+ years
1+ years
0-12 months

96k
71k
71k
33k
38k
25k
22k
55k
31k
19k
46k
18k
25k
35k
18k
16k

Job Title Experience
Min Max

Salary
per month AEDإ.د

Chief Product Officer
Product Director
Head of Product
Sn. Product Manager
Product Manager
Product Owner
Sn. Product Designer
Product Designer

66k
60k
55k
38k
33k
33k
33k
27k

10+ years
8-10 years
6-8 years
4-6 years
4-5 years
4-5 years
3-4 years
2-4 years

93k
88k
82k
55k
55k
55k
44k
33k

Product

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Events
Job Title Experience

Min Max

Salary
per month AEDإ.د

Event Agencies - Planning and Production
Sr. Event Director
Head of Content
Event Director
Sr. Conference Producer
Event Manager
Event Planner
Conference Producer
Exhibition & Conference Organisers
Country Lead/MD
Event/Project Director
Sales Director
Exhibition Manager
Sr. Sales Executive
Sales Manager
Delegate Sales Executive
Creative Leadership
Chief Experiential Director
Creative Director of Events
Hybrid Multimedia Event Creative Lead
Design Lead
Studio Manager
Concept and Design
Event Conceptualizer
Experience Designer
Creative Visionary
3D Artist
Architect
Spatial Designer

38k
33k
27k
22k
22k
13k
15k

41k
33k
27k
22k
13k
16k
11k

65k
45k
28k
20k
20k

15k
15k
20k
15k
20k
18k

10+ years
7+ years
8+ years
3+ years
4+ years
0-2 years
0-2 years

10+ years
7+ years
8+ years
5+ years
5+ years
3+ years
0-2 years

10+ years
8+ years
5+ years
5+ years
5+ years

3-5 years
3-5 years
5+ years
3-5 years
5+ years
3-5 years

55k
41k
38k
27k
30k
22k
24k

60k
44k
35k
27k
22k
22k
16k

80k+
65k+
35k+
32k+
32k+

25k+
22k+
28k+
22k+
35k+
28k+

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Events Cont’d
Job Title Experience

Min Max

Salary
per month AEDإ.د

Art and Visual Design
Art Director
Stage Design Specialist
Event Decor Designer
Digital Visualizer
Art and Graphics Curator
Interactive and Experiential
Engagement Experience Designer
Interactive Experience Specialist
Audience Engagement Strategist
Multimedia Experience Curator
Event Lighting Designer
Audio-Visual Experience Engineer
Project Management 
Senior Project Director 
Project Director 
Senior Project Manager 
Project Manager 
Senior Project Executive 
Project Executive 
Operations and Logistics 
Chief Operating Officer 
Senior Operations Director 
Operations Director 
Head of Logistics 
Senior Operations Manager 
Guest Services Manager 
Operations Manager 
Logistics Manager 
Logistics Specialist 
Senior Operations Executive 
Operations Executive 

25k
18k
15k
15k
18k

18k
18k
22k
20k
15k
20k

45k
30k
25k
20k
16k 
12k

55k
45k 
30k
30k
25k
20k 
20k 
20k 
15k
15k
12k

7+ years
5+ years
3-5 years
3-5 years
5+ years

3-5 years
3-5 years
5+ years
5+ years
3-5 years
5+ years

10+ years
8+ years
7+ years
5+ years 
3+ years
0-2 years

10+ years
10+ years
8+ years
8+ years
7+ years
5+ years 
5+ years 
5+ years 
3-5 years
3+ years
0-3 years

40k+
30k+
25k+
22k+
28k+

25k+
25k+
30k+
30k+
22k+
30k+

60k+ 
50k+
35k+
30k+
20k
16k 

80k+ 
60k+ 
50k+
45k+
35k+
30k+
30k+
30k+
22k+
20k
16k 

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Digital Media & Performance

Job Title Experience
Min Max

Salary
per month AEDإ.د

Digital Media Planning and Buying
Business Director
Account Director
Associate Director
Sr. Account Manager
Account Manager
Media Manager
Planner
Planning/Campaign Exec.
Programmatic Trading
Trading Director
Head of Trading
Trading Manager
Sr. Trader
Trader
Trading Executive
Trading Analyst
Ad Operations
Director/Head of Platform
Head of Ad Operations
Ops Lead/Manager
Manager/Snr. Executive
Ad Ops Executive
Sales Manager
Event Sales
Content Manager
Business Dev Manager
Reporter
Event Marketing

38k
33k
22k
22k
16k
14k
11k
9k

27k
27k
17k
22k
11k
11k
13k

33k
27k
19k
14k
9k
17k
17k
14k
17k
9k
11k

10+ years
8+ years
6+ years
5+ years
3+ years
3+ years
2+ years
0-2 years

10+ years
8+ years
6 years
5+ years
3+ years
0-3 years
0-3 years

10+ years
9+ years
6+ years
3+ years
0-3 years
3+ years
3+ years
3+ years
3+ years
3+ years
3+ years

71k
38k
33k
27k
27k
24k
16k
16k

44k
38k
23k
27k
16k
22k
19k

44k
38k
27k
22k
16k
27k
24k
19k
23k
13k
19k

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Client Services
Job Title Experience

Min Max

Salary
per month AEDإ.د

Head of Acc. Management
Sr. Account Director
Account Director
Sr. Account Manager
Account Manager
Sr. Account Executive
Account Executive
Head of Proj. Management
Project Director
Sr. Project Manager
Project Manager
Project Executive

66k
31k
28k
20k
17k
10k
10k
28k
33k
20k
17k
12k

10+ years
10+ years
7+ years
5+ years
4+ years
2+ years
1+ years
10+ years
10+ years
5+ years
2-8 years
1-3 years

99k+
75k+
50k+
39k+
28k+
19k+
17k+
50k+
64k+
44k+
30k+
16k+

Job Title Experience
Min Max

Salary
per month AEDإ.د

Partner
Associate Patner
Strategy Director
Sr. Client Engagment Manager
Client Engagment Manager
Sr. Strategist
Strategist
Jr. Strategist

88k
77k
38k
30k
27k
22k
14k
13k

10+ years
10+ years
10+ years
8+ years
6+ years
5+ years
2+ years
1+ years

165k
110k
79k
74k
66k
49k
22k
17k

Strategy

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Data & Analytics
Job Title Experience

Min Max

Salary
per month AEDإ.د

VP. Data Science
Sr. Data Scientist
Data Scientist
Data Engineer
Data Analyst
Business Intelligence Analyst

49k
36k
25k
19k
19k
19k

8+ years
5+ years
5+ years
4+ years
3+ years
3+ years

77k
57k
35k
30k
30k
30k

Market Research
Job Title Experience

Min Max

Salary
per month AEDإ.د

Market Research
Managing Director
Vice President
Head of Research 
Research Director 
Senior Research Manager 
Research Manager 
Sales Director
Sales Manager
Sr. Sales Executive
Sales Executive
Client Services
Client Services Director
Sr. Services Manager
Client Services Manager
Client Services Executive

55k
55k
35k 
35k 
30k 
25k 
38k
18k
13k
11k

30k
22k
16k
15k

10+ years
10+ years
10+ years
10+ years
7+ years
5+ years
10+ years
3+ years
5+ years
0-3 years

8+ years
5+ years
3+ years
0-3 years

110k
88k
45k+ 
45k+ 
35k+ 
30k+ 
49k
30k
22k
15k

38k
33k
27k
22k

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Sales
Job Title Experience

Min Max

Salary
per month AEDإ.د

Media Sales
VP Sales
Director/Head of Affiliate
Sr. Sales Manager
Sales Manager
Sr. Sales Executive
Sales Executive
Ad Tech/Mar Tech
VP Sales
Head of Sales
Sales Director
Sr. Sales Manager
Sales Manager
Sr. Sales Executive
Sales Executive 
Technology Sales
VP/GM
Sales Director
Commercial Account Executive
Enterprise Account Executive
Alliance Manager
Customer Success Manager
Customer Success Lead
Solution Architect
Pre-Sales Engineer

38k
44k
27k
16k
11k
11k

38k
38k
44k
27k
16k
13k
11k

80k
55k
20k
27k
49k
19k
27k
30k
22k

10+ years
8+ years
4+ years
3+ years
2+ years
0-2 years

12+ years
10+ years
8+ years
4+ years
3+ years
2+ years
0-2 years

10+ years
6+ years
4+ years
5+ years
5+ years
4+ years
6+ years
6+ years
4+ years

60k
55k
38k
27k
22k
19k

55k
60k
60k
33k
27k
19k
16k

88k
77k
28k
33k
77k
27k
38k
41k
33k

2025 Change Indication Key
Increased 
Decreased
No Change
New Role

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Technology
Job Title Experience

Min Max

Salary
per month AEDإ.د

Product Management
CPO
VP of Product
Head of Product
Sr. Product Manager
Product Manager
Technology
Chief Technology Officer
Head of Technology
Technical Director
Development Team Lead
Channel/Partnerships
Sales Development Representative
Inside Sales Manager
Software Engineering
VP of Engineering
Solution Architect
Engineering Manager
Senior Software Engineer
Software Engineer
Junior Software Engineer
Infrastructure/Cloud
Service Delivery Manager
Presales Architect
Technical Consultant
DevOps Engineer
Service Delivery Manager
iOS Developer
Tech Lead
Android Developer

66k
44k
49k
27k
22k

71k
38k
33k
33k
22k
13k
8k

60k
38k
33k
22k
16k
13k

27k
30k
27k
27k
24k
22k
38k
16k

10+ years
8-10 years
7+ years
5-7+ years
3+ years

10+ years
10+ years
8+ years
5+ years
2+ years
0-2 years
6+ years

7+ years
7+ years
7+ years
5+ years
4+ years
1+ years

4+ years
4+ years
4+ years
4+ years
4+ years
3+ years
7+ years
3+ years

82k
71k
77k
38k
27k

77k
60k
49k
49k
27k
24k
13k

77k
55k
55k
33k
27k
22k

49k
49k
38k
44k
35k
33k
49k
30k

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Retail
Job Title Experience

Min Max

Salary
per month AEDإ.د

Retail and Operations 
Regional Retail Director 
Retail Operations Director 
Retail Director
Head of Retail 
Regional Operations Manager
Retail Manager 
Retail Specialist 
Retail Executive 
Supply Chain and Logistics 
Supply Chain Director 
Head of Supply Chain 
Supply Chain Manager 
Logistics Manager 
Senior Supply Chain Executive 
Logistics Specialist 
Supply Chain Exeuctive 
Marketing and Communications 
Chief Marketing Officer 
Marketing and Communications Director
Marketing Director 
PR and Communications Director 
Regional Marketing Manager
Trade Marketing Manager 
Marketing Manager 
PR and Communications Manager
Brand Manager 
Senior Marketing Executive 
Senior Brand Executive
Marketing Executive 
Brand Executive 
PR Executive 

50k 
45k 
45k 
40k 
25k 
20k 
15k 
12k 

45k 
35K 
25k 
22k 
16k 
16k 
12k 

65k+ 
45k 
45k 
40k 
30k 
20k 
20k 
20k 
20k 
15k 
15k 
12k 
12k 
12k 

12+ years 
10+ years
10+ years
8+ years
7+ years
5+ years
4+ years
0-2 years

10+ years
8+ years
7+ years
5+ years
4+ years
2-4 years
0-2 years

12+ years 
10+ years
10+ years
10+ years
7+ years
5+ years
5+ years
5+ years
5+ years
4+ years
4+ years
0-2 years
0-2 years
0-2 years

75k+ 
60k+ 
60k+ 
50k+ 
35k+ 
25k+
18k+ 
16k 

55k+ 
50k+ 
35k+ 
27k+
22k+ 
22k+
16k 

100k+ 
65k+ 
65+ 
60k+ 
40k+ 
35k+ 
35k+ 
35k+ 
30k
20k
20k
18k
18k
18k 

Arrows indicate change in salary from Aspire’s 2024 Salary Guide
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Retail Cont’d
Job Title Experience

Min Max

Salary
per month AEDإ.د

Digital and eCommerce 
Chief Digital Officer 
Head of Digital and eCommerce 
Senior CRM Manager 
CRM Manager 
Senior eCommerce Manager 
eCommerce Manager 
Digital Marketing Manager 
Senior CRM Strategist 
CRM and Loyalty Executive
Digital Marketing Executive 
Social Media and Infleuncer Marketing 
Head of Social and Influencer Marketing 
Senior Influencer Marketing Manager
Social Media Manager 
Social Media Coordinator 
Influencer Marketing Coordinator 
Community Management Executive 
Education 
Retail Education Director 
Head of Retail Education 
Regional Education Manager 
Education Manager 
Regional Trainer 
Trainer 
Education Executive 

65k+ 
40k 
30k 
20k 
25k 
20k 
20k 
18k
15k 
15k 

35K 
28k
20k 
12k 
12k 
12k 

45k
40k 
30k 
25k+
16k
16k
15k 

10+ years
8+ years
7+ years
5+ years
5+ years
5+ years
5+ years
4+ years
0-2 years
0-2 years

8+ years
6+ years
4-5 years
0-2 years
0-2 years
0-2 years

10+ years
8+ years
6+ years
5-6 years
5+ years
4+ years
0-2 years

100k+ 
50k+ 
40k+ 
30k
35k 
30k
35k
22k
20k
20k

45k+
35k
28k
18k
18k 
16k 

60k+
55k+
40k+ 
30k+
25k+
25k 
20k

Arrows indicate change in salary from Aspire’s 2024 Salary Guide

2025 Change Indication Key
Increased 
Decreased
No Change
New Role
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Retail Cont’d
Job Title Experience

Min Max

Salary
per month AEDإ.د

Product Developement 
Product Development Director 
Head of Product Development 
Senior Product Development Manager 
Product Development Manager 
Product Development Specialist 
Visual Merchandising 
Visual Merchandising Director
Head of Visual Merchandising 
Visual Merchandising Manager 
Retail Design Manager 
Senior Visual Merchandiser 
Visual Merchandiser

50K
40k
30k
20k 
15k 

45k+ 
40k 
25k
25k
15k 
15k

10+ years
8+ years
5+ years
3-5 years
0-3 years

10+ years 
8+ years
5+ years
5+ years
3-5 years
0-3 years

80k+ 
55k+
40k+ 
30k+
22k 

80k+ 
55k+
35k+ 
35k+ 
25K
20k

2025 Change Indication Key
Increased 
Decreased
No Change
New Role

Arrows indicate change in salary from Aspire’s 2024 Salary Guide



https://mena.weareaspire.com/?utm_source=guide&utm_medium=page_advert&utm_campaign=salary_guide_ME_2025
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Speak to Aspire

+971 585 677 873

marketingteamaspire@weareaspire.com

mena.weareaspire.com

Dubai

Contact Our Team

https://mena.weareaspire.com/?utm_source=guide&utm_medium=page_advert&utm_campaign=salary_guide_ME_2025
mailto:marketingteamaspire%40weareaspire.com?subject=
https://mena.weareaspire.com/?source=ME_Salary_Guide_2025
https://mena.weareaspire.com/consultants

